Annual Quality Assurance Report of INSTITUTE OF MANAGEMENT STUDIES, CAREER DEVELOPMENT
RESEARCH, AHMEDNAGAR

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution BPHE Society's Institute of
Managenment Studi es Career
Devel opnent and Research

e Name of the Head of the institution Dr. MEHERNCSH B. NMEHTA

e Designation Di rector

e Doestheinstitution function fromitsown | Yes

campus?
e Phone no./Alternate phone no. 02412346532
e Mobileno 9822079675
e Registered e-mail i mscdr _anr @snl .in
e Alternate e-mail nmreher nosh@mai | . com
e Address | M5 Canpus, Station Road,
Ahnednagar 414001 Maharashtra
e City/Town Ahnmednagar
o State/UT Mahar ashtra
e Pin Code 414001

2.Institutional status

o Affiliated /Constituent Affiliated
e Type of Institution Co- educati on
e Location Sem - Ur ban
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Financial Status

Sel f-financ

i ng

Name of the Affiliating University

Savi tri bai

Phul e Pune University

Name of the IQAC Coordinator

Dr. Hati m Fakhruddi n Kayum

e Phone No. 02412346532
¢ Alternate phone No. 02412324830
e Mobile 9860076110

IQAC e-mail address

i mecdr _anr @snl .in

Alternate Email address

hat i rkayum @nuai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

http://ww.inscdr.ac.in/

4.Whether Academic Calendar prepared
during theyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://ww. i nscdr.ac.in/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.28 2013 05/ 01/ 2013 |04/ 01/ 2018
Cycle 2 A+ 3.44 2018 16/ 08/ 2018 |15/ 08/ 2023

6.Date of Establishment of IQAC

24/ 08/ 2011

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
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9.No. of IQAC mesetingsheld duringtheyear |2
e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?
e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report
10.Whether IQAC received funding from any | No

of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1) Fornul ation of Research Policy for

| MS Research Centre

2) Motivating Faculty Menbers to apply and get

Research Cui de

recognition as Ph. D.

3) Mdtivating Faculty Menbers to apply for

regi st ered

Pat ent s and get

4) Motivating Faculty Menbers to participate in Unnat Bharat

Abhi yaan

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action

Achievements/Outcomes

1) Drafting Research Policy to
strength Research Cell

1) Institute drafted and
I npl enment ed Research Policy to
strength Research Cell

2) Faculty Menbers to apply for
Pat ent s

2) Faculty Menber applied and
successfully regi stered one
Pat ent s

3) Faculty nenbers to apply for
Ph. D. Gui deshi ps

3) Two Faculty nenbers got
recognition as Ph. D. Quide
under Faculty of Managenent SPPU

13.Whether the AQAR was placed before
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statutory body?

RESEARCH, AHMEDNAGAR

e Name of the statutory body

Name

Date of meeting(s)

Col | ege Devel opnent Committee

21/ 08/ 2021

14 Whether institutional data submitted to AISHE

Y ear

Date of Submission

2020

16/ 01/ 2020

Extended

Profile

1.Programme

11

Number of courses offered by the institution across all programs

during the year

File Description

Documents

Data Template

View File

2.Student

2.1

Number of students during the year

363

File Description

Documents

Institutional Data in Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/ State

Govt. rule during the year

File Description

Documents

Data Template

View File

2.3
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Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 23

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 23

Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 16

Total number of Classrooms and Seminar halls

4.2 60. 50

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 341

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Savitribai Phule Pune University prescribes the syllabus on the
website www. uni pune.in. Institute refers to the sane syllabus to the
faculties and students. Tine-table is scheduled with a proper and

ef fective conbination of theory and practical subjects to ensure
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attentive learning of the students. Faculty nenbers plan the

t eachi ng process of their course at the beginning of the session.
Teaching Pl an i ncludes objectives of course, teaching |earning

nmet hods, evaluation criteria and periodical targets. Faculty nenbers
eval uate the programme on a regul ar basis and do proper revision to
cover the backlog if any. Each faculty does an internal eval uation
of students based on the unit test, attendance, presentations,
assignnents, projects, role plays, case study, field work and
internal examnations. This is in addition to external evaluation of
students by Pune University. Question bank is prepared by faculty
menbers and given to students for practice. Faculty nenbers give
feedback to students regarding student’s performance in internal
exam nations. For proper inplenentation of plans, heads of
respective departnents regularly nonitor the plans with actual and
try to find out deviation if any and take corrective action.
Syl | abus was conpleted online using digital platfornms |ike Zoom
Googl e Meet etc. andprogress was nonitored using Google forrms.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information

https://ww. i necdr.ac.in/

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The eval uation process in the Institute is continuous and
transparent. Academ c Calendar is prepared for every academ c year
whi ch consi sts of plan for exam nation. The eval uati on nethods are
comruni cated to the students in the orientation Programme which is
organi zed for every course in the beginning of the academ c sessi on.
The eval uati on nmet hods and schedul es are discussed and finalized in
t he departnental neetings. The sane are communicated to the faculty
and students through exam nation tinme-tables well in advance.
Teachers al so comruni cate to students the evaluation criteria for
eval uation whil e teaching.
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File Description Documents

Upload relevant supporting
document

View File

Link for Additional information

https://ww. i necdr.ac.in/

1.1.3 - Teachersof theInstitution participatein
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

B. Any 3 of the above

File Description Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

No File Upl oaded

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCS Elective cour se system implemented

5

File Description Documents

Any additional information View File
Minutes of relevant Academic View File

Council/ BOS meetings

Institutional datain prescribed
format (Data Template)

No File Upl oaded

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
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for year: (Asper Data Template)

0

File Description Documents

Any additional information No File Upl oaded

Brochure or any other document No File Upl oaded
relating to Add on /Certificate
programs

List of Add on /Certificate No File Upl oaded
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

0

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in No File Upl oaded
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Institute is commtted to inpart |eading know edge and devel op
appropriate attitude, skills and conpetency in students to neet
corporate and organi zational requirenents. The role of the Institute
is not only to expand know edge horizons of the students but to
devel op learning attitude and life skills. In this conpetitive era
the Institute goes beyond the ganmut of University prescribed
curriculum and conduct value addition Programmes to nould the
student’s personality.

Further, in sone courses there are subjects on current trends,
prof essional ethics and human val ues. Institute has consciously
sel ected subjects like Indian Ethos, Managenent of Non-Profit
Organi zation, C. S.R and Sustainability, Human Rights, etc. , so
that it can integrate crosscutting issues relevant to Professional
Et hi cs, Human val ues and Sustainability.

Institute al so organi zes various co-curricular activities |ike Guest
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Lectures, Sem nars, Wrkshops and Industrial Visits etc. in which
students get an opportunity to interact with the corporate experts
and alumi.Institute has nade conscious efforts towards providing
i nformation regarding the gender related i ssues to wonmen students
and staff. Institute has established ‘Vidyarthini Manch’ under
‘Student Welfare Board’ of University of Pune. This commttee
consists of girl students representatives and faculty nmenbers and
conducts various activities for the enlightennent and benefit of
girl students.

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

5

File Description Documents

Any additional information View File
Programme / Curriculum/ View File

Syllabus of the courses

Minutes of the Boards of Studies/ View File
Academic Council meetings with
approvals for these courses

MoU's with relevant View File
organizations for these courses, if

any

Institutional Datain Prescribed No File Upl oaded
Format

1.3.3 - Number of studentsundertaking project work/field wor k/ inter nships

126
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File Description Documents
Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

B. Any 3 of the above

File Description

Documents

URL for stakeholder feedback
report

https://ww. i nscdr.ac.in/

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additiona information

View File

1.4.2 - Feedback process of the [ nstitution may

C. Feedback coll ected and

be classified as follows anal yzed
File Description Documents
Upload any additional View File
information

URL for feedback report

https://ww. i necdr. ac.in/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

381
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File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

164

File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes specia Programmes
for advanced learners and slow learners

1. Mentoring initiative: In Both the Departnents, early on each
student is allotted a Mentor. The nentors are available to the
student in their entire stay at the Institute. The connection is
established by a neeting- offline / on |ine as per the situation.
The students fill a formof their self-assessnent. This formreveals
how t hey | ook at thenselves - strengths, area of inprovenent,
understanding of their famly, interests, areas of passion etc.

2. Student Interaction in the classroom:
3. Student’s personal interaction with Faculty nmenber:

4. Students self evaluation of own |earning style:

5.Practical - keeping easy & difficult options, SIP, Dissertation
projects/ Easy to difficult assignnent in class roomto study can
reveal inclination , learning style & also ability for conplex

wor ki ng , selecting chall enging assignnents, ability to stretch
ment al endurance etc.

6. Accepting & working around individual student differences
(including learning style) is a core value shared in the institute -
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both the departnents are Pronoting MOOC courses, NPTL courses,
flipped classroom ( accessing renotely placed students through on
| i ne prograns, Sharing snmall essays e.g.ethical dilema situations,
in the on line node sharing screen with a student / students group
for activity, MCQs, Self evaluation tests etc.

File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
381 23

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Student Centric methods are used extensively in the | earning
process. Use of experential |earning: Keeping the core essence of

| ear ni ng bydoing & self experience we find this very effective in
the Instituttin. In both the prograns it is used in the follow ng
ways: Programm ng for an app or using various |anguages, Solving a
real lifefinancial problem: O ganizational or personal financial

| ssue; workingwith a service provider/ retailer/ whol esaler/ shop
owner, Interview ngCEGCs / decision nmakers; working with an

organi sation in a functional areafro a stiputaled short period of
time, working wwth a SCM Materialhandling / ERP outfit, etc. Use of
participative | earning: By maki ng buddy groups in the class
room assi gnnents are tackled. The assignnents are planned to have
work for allthe participants & having unique challenge. In the on

| i ne node, casestudi es, group assignment, secondary data sourcing
and working outsolutions in these ares are encouraged. Trial and
Error , Breaking largetask into small steps, Creating short goals to
achi eve the end, Working &participating in Unnat Bharat Abhiyaan and
student centric activities ofthe Departnents & Learni ng Resource
Centre initiate this. Use of problemsolving |earning: Wrking on
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Students newsl etter, Prayas -Student research journal, Subjects that
directly have problem sol ving -progranmm ng, decision sciences,

oper ati ons nmanagenent, business anal yticsuse this in the course of
curriculumdelivery. Use of other student centric mnmethods: Wrking on
a National macro problem Areas of Business ethics, Creating a
conmuni cation programfor theinstitute e.g. Business etiquette has
been used this year.

File Description Documents

Upload any additional View File
information

Link for additional information

https://ww. i necdr.ac.in/

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

For effective teaching |learning process, the institute has LCD
projectors, M ke, speakers, conputers, interactive boards placed in
cl assroons. Broadband connectivity is also available in the each

cl assroom hostel, canteen and in canpus.

Faculty nenbers use ZOOM WebEx, M crosoft Teans, Google Meet
software to conduct online classes. They al so use YouTube Channel,
FaceBook Live, YouTube Live for delivering their |ectures.

eLibrary is also available to the students. Faculty nenbers al so use
Googl e Drive, Google classroomto share their notes and ot her
material. They take online tests through Google fornms. Faculty
menbers of the IT departnment use ICT very intensively to explain
progranm ng | anguages, their tools, editors, and conpilers. They
show conpl ete execution of each programlive to the students. They
al so use online platfornms to debug the program and show the result
onl i ne.

e Nunber of teachers using ICT, LMS, E-resources : 23

e |CT Tools and Resources avail able: LCD projectors, Virtual
Cl asses, Conputer |abs, |anguage |ab - 4 nunbers

e Nunber of |ICT enabled class roons: 10

e Nunber of smart classroons: 01

e E resources and technique used : E-learning resources |ike
NPTEL, SWAYAM DELNET, N list, CDs/DVD s, Audio and Vi deos,
Live TV sessions, Indian journal.com- 07 nunbers
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File Description

Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

No File Upl oaded

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

22

File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll

View File

Circulars pertaining to assigning
mentors to mentees

View File

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

23

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

15
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File Description Documents
Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

339

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

Institute foll ows eval uation and assessnment process sinilar to that
foll owed by Pune University. Tentative dates ofstarting term end of
the termand dates of termend exam nation are nentioned in the
academ c cal endar of the year. Every teacher prepares their teaching
pl an accordi ngly.

Internal marks are given on basis of their attendance, term work,
presentations, marks of test conducted as part of continuous

eval uation, tutorials, assignnents. After the tests, answer papers
are returned to the students. Expected answers aredi scussed in the
cl ass by teacher. In case of any query or doubt, sufficient tine is
given to discuss with teacher.

After termend exam nation, schedul e of answer paper display is
prepared by the exam nation coordinator and sent to the students.
Accordingly all students are called in classroomto see their answer
papers, understand expected answers, schene and eval uati on pattern.
Students are free the see answer papers of other students and
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conpare.

Later every subject teacher prepares final mark [ist and display it.
Student checks their final internal narks. In case, if required,
students are given chance to inprove their internal marks by
renmedi al action. Later these marks are shown to the director and
finally they are entered into University internal mark portal.

File Description Documents

Any additional information View File

Link for additional information
https://ww. i necdr. ac.in/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Teachi ng pl an of every subject contains technique of eval uation,
internal mrk’s criteria, schedule of evaluation. This

eval uationprocess is explained in the classroomat tine of
orientation, by every teacher. Students are wel| aware about

eval uation schedul e, pattern, markingschene. Internal marks are

gi ven on basis of their attendance, term work, presentations, marks
of test conducted as part of continuous evaluation,tutorials,
assignnments. After the tests, answer papers are returned tothe
students. Expected answers are discussed in the class by the
teacher.In case of any query or doubt, sufficient tinme is given to
di scuss withthe teacher. Marks are finalised. After term end

exam nati on, schedul e of answer paper display is prepared by the
exam nati on coordi nator and sentto the students. Accordingly all
students are called in classroomto seetheir answer papers,
under st and expected answers, schene and eval uati onpattern. Students
are free the see answer papers of other students andconpare.
Sufficient tine is given to students for solving their doubtsand
gueries. Later every subject teacher prepares final mark I|ist

anddi splay it. Students checks their final internal marks. Students
al sonake signatures against their marks. In case if required,
students aregiven chance to inprove their internal marks. Later

t hese marks are shownto the director and finally they are entered
into University internal markportal.Iln case of grievances related to
power failure, break in internetconnectivity, extra tinme is given to
student s.
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File Description Documents

Any additional information View File

Link for additional information
https://ww. i necdr. ac.in/

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for al Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

Asone of the goals of both the Prograns is to inculcate the habit of
bei ng a continuous |earner, the programme & Course out cones are
shared regularly with the two stake holders (faculty & students) on
our website. This has specially been effective when the students
could not conme to the institute during the COVID-19 pandem c

| ockdown. The students were able to access their performance,

i mprove upon their performance & reach the faculty for suggestion/
advice on inproving their performance. It was al so beneficial to the
faculty teaching the course to know if the learning | oop could be

cl osed, course correct as well take the differential |earning styled
students separately.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. i necdr. ac.in/

Upload COsfor all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

In the off line format, we worked with the matrix of PO- CO In a
scale of 0-3 the wei ghtage was given to each paraneter by the
faculty teamfor correctly mapping in this exercise. Later the HOD
of the programre discussed it with the faculty nenber & finalized
t he wei ghtage of each matrix inclusion. In preparing the questions
for the exam nation, questions are framed according to the CO s of
t he course.

When students attenpt exam nation, based on performance they are
eval uated. Faculty nenber then cal cul ates percentage achi eved by
entire class for particular CO This is then treated as attai nnment
of student group & further mapped
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In online format we adapted to many chal | enges. Students were
renotely accessi ng know edge, sonetinmes connectivity problens arose
In the sessions as well as during exam nation, for inclusivity
faculty had to repeat the contents many tines & physical books were
not extensively used for reference. Since University had

communi cated the assessnent needed to be on on line format it
created a boundary to work with COL across both the Progranmes

of fered. Usi ng Bl oons taxonony & the constraint of Google Form
Socrative the faculty created a question paper. The student
attenpted this for eval uation process.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. inscdr.ac.in/

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

190

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://ww. i necdr.ac.in/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

https://wwv. i necdr.ac.in/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
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endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

1.80

File Description Documents

Any additional information View File
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

5

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

2

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information View File
Supporting document from View File

Funding Agency

Paste link to funding agency
website https://icssr.org/
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3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

Yes, Teachers has been encouraged to file the Patent. Few teachers
have filed it (i.e. in registration process) and few are actively
working to file it soon.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. i nscdr.ac.in/

3.2.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship year wise during the year

4

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per €eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

10
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File Description Documents

URL to the research page on HEI

website https://ww. i nscdr. ac.in/ph-d/
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information View File

3.3.2 - Number of research papers per teachersin the Journals notified on UGC website during
the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

13

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher duringthe year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ inter national conference proceedings year wise during year

y
File Description Documents
Any additional information View File
List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

1) Live National Level Webinar on “National Education Policy 2020:
Hi gher Education on 13th Aug, 2020
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2) SWAYAM - NPTEL Local Chapter
3) Antibodies to Covid-19 Test:on 11th& 12th February 2021.

4) Eye checkup Canp:on 12th March 2021 in association with Titan
Eye+

5) COVID care program In association with “ART OF LIVING , IM
Managenent departnent had organi zed 3 days “COVI D CARE Prograni for
MBA and MCA students from 4th June to 6th June 2021.

6) International Day of Yoga - 2021on Sunday, 20th June 2021.

7) Artificial Intelligence Day: Artificial Intelligence Day was
cel ebrated in Maharashtra in Association with DTE Maharashtra on
29t h Jan., 2021.

8) Vigilance Wek (27th Cct to 2nd Nov, 2020):

9) Christnas Cel ebration (Donation Drive): The students, faculty
menbers and staff celebrated Christmas on 21st Dec 2020 virtually on
YouTube.

10) Tree Plantation: Continuing the Govt. of India s programre of
preserving environment and having eco-friendly activities, the
Li brary and Dept of IT conducted tree plantation in I M Canpus.
11) Essay Conpetition on “India @75”

12) National Wbinar on Living Successfully am d Covid Pandem c: on
31st May 2021 from 10 amto 12.30 pm

File Description Documents

Paste link for additional

information https://ww. inmscdr.ac.in/
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

2
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File Description Documents

Any additional information View File
Number of awards for extension View File
activitiesin last 5 year (Data

Template)

e-copy of the award letters View File

3.4.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red crossYRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

18

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

2276

File Description Documents

Report of the event View File

Any additional information View File

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)
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3.5 - Collaboration

3.5.1- Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activities for research, Faculty exchange, Student exchange/
internship year wise during the year

1

File Description Documents

e-copies of related Document View File

Any additional information View File

Details of Collaborative activities View File
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUs with institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universdities, industries, cor porate houses etc. year wise during the year

4

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The Institute has a state of art physical infrastructure spread
across 2.62 acres of land. The Institute has adequate
infrastructural facilities for academ c, co-curricular & extra-
curricular activities. The Institute is housed in a three-storied

Page 24/69 02-06-2022 11:52:41


https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_132_317.pdf?1654150959
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_132_318.pdf?1654150959
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_132_319.xlsx?1654150959
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_133_320.pdf?1654150959
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_133_321.pdf?1654150959
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_133_322.xlsx?1654150959

Annual Quality Assurance Report of INSTITUTE OF MANAGEMENT STUDIES, CAREER DEVELOPMENT
RESEARCH, AHMEDNAGAR

bui | di ng accommobdating 9 classroons, 3 Tutorial roons, Learning
Resource Centre (Central Library), Conputer Centre, 4 Conputer Labs
I ncluding W-Fi Lab and Language Lab, 3 Sem nar Halls,

Adm nistrative Ofice, Staff Room etc. Al the 319 conputers are
connected in network and have 100 nbps broadband internet facility.
The Institute has generator back-up. The class roons & sem nar halls
are equi pped with teaching aids |like LCD/DLP projectors, OHP with
trolleys & conputers with internet connection. The structure is

hel pful for online teaching. For online teaching |earning the

I nstitute purchased speakers, Wb canera, head phone etc.

The Institute is recognized by Al India Council for Techni cal
Education (A.1.C.T.E.). The Institute conplies with the nornms as
specified by AICTE with respect to teaching-learning facilities.

The structure is helpful for online teaching. For online teaching
| ear ni ng we have purchased Wb Canera, Head phones, etc.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. i nmscdr.ac.in/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

For organizing cultural activities the Institute has 3 sem nar
hal I s, SEEDC buil ding hall & open space in front of nain building,
which is used for organizing various events. The Institute has
separate Sports Conplex for indoor ganes |ike Tabl e-Tennis, Chess
and Carrom The Institute has Play-Gound for Volleyball. Play
grounds for outdoor ganmes |ike cricket, football, hockey, basketball
etc. & gynkhana of B.P.H E. Society — a parent body are avail able
for the Institute. These are | ocated just across the road.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. inscdr.ac.in/

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart class,
LMS, etc.

Page 25/69 02-06-2022 11:52:41


https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_134_323.pdf?1654150959
https://www.imscdr.ac.in/
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_135_325.pdf?1654150959
https://www.imscdr.ac.in/

Annual Quality Assurance Report of INSTITUTE OF MANAGEMENT STUDIES, CAREER DEVELOPMENT

RESEARCH, AHMEDNAGAR

16

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://ww. i necdr.ac.in/

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in

Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in

lakhs)

60. 50

File Description

Documents

Upload any additional
information

View File

Upload audited utilization
Statements

View File

Upload Details of budget
alocation, excluding salary
during the year (Data Template

View File

4.2 - Library asa L earning Resource

4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

Nanme of the |ILMS

Nat ure of automati on
( fully or partially)
Ver si on

Year of Autonmation

EasyLi b Library Software
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Mar cus Consul tants, Pune
Ful 'y

4.1

2004

Aut oLi b NG

Akashl nf ot ech Pune

Ful l'y

NG

(New Ceneration )

2019, March (2018- 19)

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://ww. inscdr.ac.in/

4.2.2 - Theingtitution has subscription for the |A. Any 4 or nore of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)
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3. 37

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

30

File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

| nformati on Technol ogy has becone backbone of Institutional Process.
These include online adm ssions, eLibrary, Online Exam nation. Due
to current pandem c situation, Online teaching | earning, online
conduct of various events and online placenent test, and interviews
are added to existing online processes. In general, all nost all
institutional processes now require best IT infrastructure.
Curricula of various programes al sorequires good IT infrastructure.
Specially MCA programrequires new tools |ike Angular JS, React JS,
Gt and GtHub. Mainly inportance is given to open source

technol ogies and tools. Institute very frequently upgrade its IT

i nfrastructure. The agreenent with Mcrosoft is renewed every year.
Through this, institute get |atest release of all Mcrosoft Products
I ncl udi ng Wndows Operating Systens, M5 Ofice etc. Open Source
tool s are downl oaded as and when required.Institute has board band
connectivity of BSNL and Hi nduja. Currently institute has subscri bed
for highest speed in thethe category. Student can avail about
100MBPS speed for W-Fi.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://ww. i nscdr. ac.in/

4.3.2 - Number of Computers

341

File Description

Documents

Upload any additional
information

View File

List of Computers

View File

4.3.3 - Bandwidth of internet connection inthe | A. ? 50MBPS

Institution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth of View File

internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

60. 50

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File
Details about assigned budget View File

and expenditure on physical
facilities and academic support
facilities (Data Templates)
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institute has appointed separate staff for nai ntenance work. At
the sanme tine support staff of the Institute is given responsibility
of preventive maintenance as well as if at all corrective

mai ntenance is required the sane staff brought the same before the
authorities. For routine repair and replacenent work the Institute
takes hel p of local experts & get the work done. At the sanme tine
for conputer maintenance the Institute enployed two full tine

techni cal staff nenbers.

For utilization of class roons the Institute has allotted 1st fl oor
cl ass roons to Managenent departnment & 2nd fl oor class roons for

| . T. departnment. For use of common facilities |like sem nar hal
facility requisition register is kept in the office where staff
books the sanme. Al classroons & sem nar hall are having I CT
facility. Technical staff nenbers take care of maintenance of
conputers, LCD, etc.

The Institute allows other organization for making use of its
i nfrastructure for educational purpose on paynent of certain
char ges.

Utilization statistics is maintained by Library and conducts

I nformation Literacy programme, conpetitions and activities to

I ncrease the usage rate by users. Display notifications related to
i brary services, functions and rul es-regulations are circul ated as
and when required.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. i necdr. ac.in/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year
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22

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /

non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

8

File Description Documents

Upload any additional View File
information

Number of students benefited by View File

scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

B. 3 of the above
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File Description Documents

Link to Institutional website

https://ww. i nmscdr.ac.in/

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

112

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

112

File Description Documents

Any additional information

No Fil e Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees

A. Al of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

a7

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

2

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File

higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment

examinations)

Page 33/69

02-06-2022 11:52:41


https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_151_364.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_151_365.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_151_366.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_152_367.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_152_368.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_152_369.xlsx?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_153_370.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_153_371.pdf?1654150960
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_153_372.xlsx?1654150960

Annual Quality Assurance Report of INSTITUTE OF MANAGEMENT STUDIES, CAREER DEVELOPMENT
RESEARCH, AHMEDNAGAR

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

Number of students qualifyingin No File Upl oaded
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

2

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No Fil e Upl oaded
Number of awards/medals for View File

outstanding performancein
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Sr. No.

Nane of the activity
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Level
Partici pants
1.
Team Toppers & Mul tipurpose Acadeny & Netakes Drawi ng Acadeny
District
Pragati QGugale, MBA-1 got Third Rank in Painting Conpetition
2.
Unnat Bharat Abhiyan
Regi onal Level
Manasi Bora — MCA — |, 2nd Pri ze
3.
W1 d Photography , Sixth Annual |International Photography Contest
I nt er nati ona
Onkar Bedre, selected in top 35
4.
Rum nat e conpetition organized by Indian Institute of Managenent
Rai pur
Nat i onal
Bhargavi Talreja, MBA-1 participation
5.

Nl RVANA- The Art of Yoga, Videography / Phot ography conpetition,
Al SSMS I nstitute of Managenent

Nat i onal

Chai tanya Joshi , MBA-I
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6.

Qui z on Human Health & Yoga, organi zed by Pujya Bhaurao Devras
Mahavi dyal aya, Miktapur, Uttar Pradesh

Nat i onal
Chai tanya Joshi , MBA-I
7.

One week Yoga Day Chall enge

District

Sayl ee Darade, MBA — | — First Runner Up,

Preeti Deepak Mahule — MBA Il -Second Runner Up
8.

St udent Council Menber

Bhi ngar di ve Vi shal Jali ndar
9.

St udent Counci | Member

Kal e Prabhakar
10.

Newsl etter Conmittee

1. M. Deokar Mahesh R

2. M. Khakal e Rushi kesh D.
3. M. Kangal e Akshay D.

4. M. Bansode Kiran
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during theyear (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

95

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the ingtitution through financial and/or other support services

All the activities and events of the Institute are initiated,

pl anned and executed by the students and the faculty nenbers

t oget her through various commttees. The students are part of

foll owi ng bodies |Iike Student Council, Vidyarthini Mnch, Pl acenent
Cell, I Ms-Alumi Association, Commttees for Departnental Level
Activities and Committees for Institutional Level Activities etc.

In I M5 ‘ Student Council’ and Vidyarthini Manch’ is established under
‘ Student Devel opnent Board of Savitribai Phul e Pune University,

Pune as per Maharashtra Universities Act.

The mai n objective of formation of ‘Student council’ is organizing
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various co-curricular, extra-curricular activities and participating
in community devel opment work. Student Council tries to nurture
students' nental, physical, cultural growth with various activities
to inprove their overall personality devel opnent and to nake t hem
civilized Indian citizens to conpete in the globalized world.

St udent Devel opnment O ficer Inplenents various schenes for students
i ke Self Defense, Cyber Security, Earn and Learn, Lecture series on
Personal ity Devel opnent, Entrepreneurship Devel opnent, Job

Pl acenent, Soft Skills, Author Speak, Current Trends in Infornmation
Technol ogy, Gui dance for Conpetitive Exam nation, N rbhay Kanya

Abhi yan, Workshop on Conputer Technol ogy, Research Mt hodol ogy and
Statistics etc.

File Description Documents

Paste link for additional
information https://ww. inscdr.ac.in/

Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

| MSCDR has a stated vision and m ssion of providing quality
education to all irrespective of religion, caste, social status and
make the students good and responsible citizens of India and the
worl d. The vision includes creating a worl d-class managenent
institute. In order to achieve this, the institute gives priority
and thrust to different activities which will help to achieve the
m ssion and the objectives. H ghest priority is given to all
activities which help the overall devel opnent of the students and

t hat which pronotes national integrity, ignites conpetitiveness and
sportsperson spirit, initiates use of nodern technology and fosters
artistic students.
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The Governance of the institute is well aware of the fact that
achieving the vision and mssion are long terminitiatives. However,
for each academ c year the perspective plan which includes acadenic
pl an and other activities to be carried out reflects the path to be
taken so that the institute noves nearer towards achieving the

vi sion and m ssion. The feedback is discussed at different |evels

i ncluding the highest commttee i. e. College Devel opnment Conmittee
as well as in the Society Meeting.

Thus the Governance of the institute is reflective of and in tune
wth the vision and m ssion of Institute.

File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

The institute has effective | eadership which manifests through

various heal thy managenent and institutional practices such as

decentralization and participative managenent. Institute firmy
believes in the practice of decentralization and participative

managemnent .

Bot h t hese managenent techni ques flow fromthe top of the

organi zation. The Director, as the head of the institute is also the
secretary of the Board of Control as well as the Coll ege Devel opnent
Comm ttee which arethe topnost bodi esin charge of planning,

organi zing and review ng the working and functioning of the

i nstitute.

Institutional practices of decentralization and participative
managenent are all pervasive. The perspective plan and the academ c
pl an are prepared through decentralization and partici pation of
staff both teaching and non teaching. At the begi nning of the
academ c year, various working commttees are forned at the
institute level. These conmttees are forned at the institute |evel.
These comm ttees have nenbers fromdifferent departnents and
sections depending on the nature of work entrusted to the commttee.
Each comm ttee has a coordinator who is responsible for ensuring the
snoot h and efficient working of the commttee throughout the
academ c year. Each conmttee prepares an annual plan and the nature
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of activities to be carried out throughout the year. The formation
and working of theses different conmttees ensures that the
managenent practices of decentralization and participative
managenent are actively followed. Each commttee, through its
menbers and coordinator prepares its annual list of activities,
conducts commttee neetings, carries out the activities as decided
and nmaintains a proper record of the sane. Periodically, the
coordi nator and the nenbers of the conmttee jointly neet the
Director to discuss and ensure that the activities are carried out
as planned. The budget for the various activities is prepared and
guotations fromoutside parties are collected by the commttee.
These are finalized with the Finance Commttee which includes the
Director. The actual inplenmentation of the activity is carried out
by the conmttee which is well docunented.

The institutional practices of decentralization and participative
managenent ensure that the staffs are involved and nmanagenent
ensures that the staff is involved and notivated to carry out the
various activities. These commttees are for academ c co-curricul ar
and extracurricular activities.

Thus the effective | eadership is visible in various institutional
practices such as decentralized and participati ve nanagenent.

File Description Documents

Paste link for additional

information https://ww. i nmscdr.ac.in/
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Institutional strategic or perspective planning process gives an
opportunity to the stakehol ders including teachers, students,
managenent, alummi, other staff etc to make effective choices for
t he devel opnent of the institute.

Si nce perspective plan is for a long period, |IMS prepares such plans
for a period of 5 years. The current perspective plan covers the
period 2021 to 2025. Qur institute is a firm believer of
decentralized and participatory process. As such the perspective
plan is prepared by each concerned departnent and sectional head.
Thi s includes Managenent departnent, |nformation Technol ogy
departnent, Ph. D. Research centre, Skill Enhancenent and

Page 40/69 02-06-2022 11:52:42


https://www.imscdr.ac.in/
https://assessmentonline.naac.gov.in/storage/app/public/aqar/13574/13574_161_390.pdf?1654150960

Annual Quality Assurance Report of INSTITUTE OF MANAGEMENT STUDIES, CAREER DEVELOPMENT
RESEARCH, AHMEDNAGAR

Ent repreneur shi p Devel opnent Centre, library and adm nistrative
secti on.

The institute perspective plan includes both quality and quantity
goals. For eg. The perspective plan for 2021 to 2025 i ncl uded
increasing the MCA intake from60 to 90 seats. This is a

quanti fi abl e goal .

The institutional perspective plan of 5 years is divided into annual
pl ans. At the beginning of the academ c year, this plan is discussed
and steps required to achieve the sane are finalized. Once the
annual plan is finalized, adequate steps and resources are conmtted
to achieving the sane. The institute has formed various commttees
and appoi nted coordinators to carry out specific activities required
to be done to achieve the annual plan which is part of the overall
perspective plan. For exanple introducing skill based extra courses,
a coordi nator has been appointed for Skill Enhancenent and

Ent repreneurshi p Devel opnment Centre which is part of the institute.

At the end of the academi c year, the inplenentation of the annua
plan is reviewed and necessary steps are di scussed and finalised to
ensure that the balance plan if not inplenented during the academ c
year is carried out in the next academ c year. The reasons for not

i npl enmenting the part of the current plan are reviewed and necessary
steps are taken to renove the obstacles in achieving the plan. The
perspective plan and annual plans formng part of it are discussed
and reviewed by the Director and the Heads of Departnent. The
Col | ege Devel opnent Committee and Board of Control of the institute
are al so nade aware of the progress of the perspective plan.
Suggestions given by the Board and the commttee nenbers are taken
into account for effective inplenmentation of the perspective plan.

Thus institutional strategic/perspective plan is effectively
depl oyed.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
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administrative setup, appointment and service rules, procedures, etc.

| MSCDR is a firmbeliever in being an effective and efficient
organi sation providing quality education to the students. This
ef fectiveness and efficiency is visible fromthe policies,

adm ni strative setup, appointnents and service rules, procedures
etc.

| MSCDR was one of the first managenent institutes in Maharashtra to
go for ISO certification. This has been a foundation for bringing in
efficiency and effectiveness in different activities undertaken by
the institute.

The institute has clear cut policies regarding different aspects of
its working. This includes policy for appointnments, policy for
taking | eaves, policy for pronotion, policy for taking advance
anount for conducting activities, policy regarding activities
undertaken, policy for formation of different conmttee, policy for
purchases, policy for signing of checks etc. Al these policies have
been cl early explained and understood by the staff nmenbers, both

t eachi ng and non teaching and foll owed by themon a regul ar basis.

The adm nistrative setup has been nade effective by having various
sections departnents and comm ttees. The organi sation chart of the
institute clearly shows the |ines of hierarchy and del egati on of
authority and responsibility. Different conmttees consisting of
teaching, non teaching and in sone conmttees including students are
formed to carry out the designhated activity. Each commttee has a
coordinator reporting to the Director. The formation of such
commttee has led to efficiency and achi evenents of objectives.

The institute has clear cut witten code of conduct for its teaching
and non teaching staff and students. This code of conduct clearly
St at es what ki nd of behaviour is expected fromthe stakehol ders.

Along with the different policies, proper procedures have al so been
| aid down. For exanple policy for |eaves states how many casual

| eaves, earned | eaves; sick |eaves etc can be taken. The procedure
for taking leave will state that which ‘leave formi is to be filled
up, signatures which are required in the | eave form which includes
applicant, Head of the Departnent or Section head and Director.
After this the |eave application formis filled and recorded. At the
end of each academ c year, full audit is done of the |eaves taken
and lives in balance. This is prepared by the office Superintendent
and verified and exam ned by the Director. Simlarly for attendance
of staff, bionetric machine has been installed and nonthly details
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are taken out and verifi ed.

Thus there are policies and procedures for each activity undertaken
by the institute.

As a result of this everything is objective and nothing is

subj ective. Every nenber knows that what policies and procedures are
to be followed. This has led to visible effectiveness and efficiency
al I around.

File Description Documents

Paste link for additional
information https://ww. i necdr. ac.in/

Link to Organogram of the

institution webpage https://ww. i necdr.ac.in/
Upload any additional View File
information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

| MSCDR firmy believes that the success of it’s working and
excel l ent performance is a result of the notivation of the staff,
bot h teachi ng and non-teachi ng.

Motivation and high productivity is a result of the sense of
bel onging to the institute. Qur institute often refers to its staff
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as ‘'IMs Fam |y’ where the staff nenbers are treated as part of one
famly and not just enployees. This concept of fam |y has ensured

t hat maxi nrum wel fare neasures are under taken for the benefit of the
staff, both teaching and non-teaching.

The effective wel fare neasures include both financial and non-
financial. These are: -

1. Permanent Tenure: Al the teaching staff of the institute have
been confirnmed as permanent both by the institute as well as
the affiliating S P Pune University. Al nost all of the non-
teaching staff including Gade IV enpl oyees are confirned and
havi ng permanent jobs in the institute. This is perhaps the
nost i nportant welfare neasure fromthe enpl oyees point of
Vi ew.

2. Salary is given at appropriate |evels and includes basic
salary, AGP, Dearness Al lowance, Housing Rent Allowance and
Travel Allowance as applicable. The basic salary increnment and
increase in Dearness allowance is given fromtine to tine
periodical ly.

3. Institute also contributes to the Provident Fund for al
eligible staff nenbers, both teaching and non-teaching.

4. The institute provides group gratuity under provision of LIC
to the teaching and non-teaching staff nenbers.

5. Institute supports staff in nedical insurance. The annua
i nsurance premumis paid by the institute and then recovered
in nonthly instal nents fromthe staff. This has nmade it
convenient for the |ow salary staff nenbers and encourages
themto opt for nedical insurance.

6. Provision has been nmade to enable the staff of the institute
to have nenbership of B. P. Hivale Education Society’'s
Enpl oyees Credit Cooperative Society Ltd. through which | oans
and deposit facility aremade avail able. Enmergency | oans if
required by staff are also provided by the credit society.

7. Institute encourages staff nenbers both teaching and non-
teaching to participate in faculty and staff devel opnent
programs. Institute sponsors the participating staff for such
prograns at different places.

8. Institute gives honorariumto the staff for witing research
papers. Financial incentives are given to those staff nenbers
who conplete their Ph. D

9. Institute encourages faculty nenbers for consultancy work. The
revenue generated is shared with the faculty nenbers and
i nstitute.

10. Institute has provided | aptops used by staff at zero interest
and easy instal nents.
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11. Institute provides unifornms to Cass IV staff periodically.

12. Institute provides conpensatory |eave to those staff nenbers
who have worked for additional tinme on holidays and vacation
period. This encourages the staff to whole heartedly
participate in different activities of the institute.

Thus the institute has effective welfare neasures for teaching and
non-teachi hng staff.

File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodiesduring the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

7

File Description Documents

Upload any additional View File
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

0
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File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No File Upl oaded

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File

development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachersundergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

5

File Description

Documents

IQAC report summary

View File

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centers)

No File Upl oaded

Upload any additional View File
information
Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

The staffs are the backbone in any organi sation. | MSCDR has a uni que
record of having all the staff nenbers both teaching and | awn
teaching of pernmanent tenure. Due to this there is considerable

| nportance given to the performance of the staff nenbers.

For all the staff nmenbers, both teaching and non teaching,
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perfornmance appraisal is different fromthe feedback received from
t he students. Feedback is taken fromthe students for the subjects

taught by the concerned teacher, and for admnistration and library
services provided to the students.

In case of performance appraisal, a printed formis given to the
teaching staff nenbers which shows the subject taught, courses taken
as well as additional responsibilities undertaken by the teaching
staff. The perfornmance apprai sal consists of two parts - part A
covers the personal abilities of the concerned teaching staff nenber
i ke subject know edge, conpetency | evel of teaching, class
handl i ng, teamwork, punctuality, self discipline etc. The concerned
teaching staff nmenbers carries out ‘self appraisal’ for the
different abilities and great hinself in various grades |ike
excel l ent, very good, good, average and poor. These grades are
further assist by the Departnental Head and di scussed with the
institutional head that is Director.

Part B of the performance appraisal formcontains the feedback by
the head of the departnent and the Director to the concerned
faculty. Also it contains the plan of inprovenent by the faculty.
The performance appraisal is signed by the concerned faculty, Head
of the departnent and the Director. It is kept as a record for
future reference.

The performance apprai sal formfor non teaching staff nmenber is both
in English | anguages for clerks and above and in | ocal |anguage
‘“Marathi’ for the peons.

Apprai sal formfor non teaching nenbers contains the job description
of each activity given to the concerned nenber as well as additional
responsi bility given. Each nenber is expected to give self apprise
as per different grades. This is further assessed by the Head of
each section. The sectional head di scusses the performance apprai sal
with the Director and necessary plan of inprovenent by the concerned
staff is given. Suggested areas for self inprovenent are al so
stated. These appraisal forns are signed by the concerned non
teaching staff nenber, Sectional head and by the Director. It is
filed and kept as a record for further reference.

The perfornmance apprai sal of the staff has hel ped in inproving the
performance of the staff, increases enpl oyee engagenent and provi des
docunentation for future reference. It helps the institute in better
under st andi ng of the enpl oyees and to di scover the strengths and
weaknesses of the enployee. If required, training i s suggested to

i nprove the performance and reduce the weaknesses.
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File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

Institute has an integrated internal control systemwhich is part of
i nternal audit process. Institute has purchase and internal finance
commttee which is responsible for ensuring that purchase procedure
Is transparent, cost efficient and non corrupt. Annual and nonthly
budgets are prepared and anal ysis done with actual receipts and
paynents. Standardi zed paynent vouchers are used, signed by
Accountant, Director and Secretary of society. Paynents are given
only by cross cheques or electronically transferred. There are no
cash paynents.

Mont hly paynent and received statenents along with bank bal ances are
submtted to society office. Accounts departnent is fully I CT based.
It uses latest Tally software. Since the pandem c nost of the
finance activities are carried out digitally. Al these insure
proper internal control systemand internal audit.

External audit is carried out by Saptarshi and Conpany, appointed by
society. Full audit is carried out for every account of the
institute. The audited accounts are approved by governing society
and submtted to various Governnent authorities including |Incone
Tax, Charity Conm ssioner’s Ofice, Fees Regulatory Authority, PF

of fice and others.

Mechani sm for settling audit objections is in place but since the
establishnent of the institute in 1991, there have been no audit
obj ecti ons.

File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information
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6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

2.96

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

| M5, Ahnednagar is a non-grant institute conducting professional
degree courses of S P Pune University. Its main source of revenue is
the fees paid by the students. The anmount of fees to be charged is
fixed by the Fees Regulating Authority, Govt. of Mharashtra. More
t han 50% of the fees are in the formof Schol arship received by the
students from Govt. of Maharashtra. On the other hand all the staff
of the institute being permanent are entitled to salary as per
norns, provident fund contribution of the enployer, gratuity
contribution etc. The institute al so spends substantial anount on
student devel opnent prograns, functions, purchase of conputers,

mai nt enance etc.

As such there us perpetual need to nobilize funds and to ensure
optimal utilization of resources.

The Institute enpl oys various strategies for nobilization of funds
and at the sane tine tries to ensure that there is optinal
utilization of resources. This includes -

1) Undertaki ng consultancy assignnents. This is in the form of
sendi ng our expert staff for training workshop etc.

2) Conducting exans on behalf of Institute of Chartered Accountants
of India and Institute of Conpany Secretaries of India. The
i nstitute receives per head utilisation charges.
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3) Institute has a Ph. D. research centre in Managenent. It has been
encouragi ng the faculty nmenbers to get Ph. D. guide ship. This
enables the Ph. D. centre to enroll nore Ph. D. Students. The fees
collected fromPh. D. students helps in the nobilisation of funds.

4) Conducting online exans on behalf of TCS and others who find the
institute a centralised place where students can conme for the online
exans.

5) The institute encourages faculty nenbers to apply and get m nor
research projects fromUGC, |SSCR and S. P. Pune University. A snall
anount of such research projects accrues to the institute as
facilitation centre.

6) Institute has a Skill Enhancenent and Entrepreneurship

Devel opnment Centre (SEEDC). Through the centre short term courses

i ke event nmanagenent, conputer literacy etc articles which generate
some anount .

7) Recently, the institute is pronoting a schene in which well

w shers will institute a scholarship in their nane by giving sone
anount to the institute. Each schol arship anmount is of about Rs.
25000. Schol arship anbunt is kept in a separate Bank deposit and the
interest received is given to worthy students as schol arship.

8) Institute has spare infrastructure which are given to outside
educational entities and through this anount is nobilize. For

exanpl e currently sone infrastructure area has been given to Vedanta
Foundati on and Ranesh Firodi a Foundation for conducting their
educational activities. The institute gets certain nonthly anount as
facilitation charges fromthem

Thus institute is naking all possible efforts for nobilization of
funds and optimal utilisation of resources.

File Description Documents

Paste link for additional

information https://ww. inscdr.ac.in/
Upload any additional View File
information

6.5 - Internal Quality Assurance System
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6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

| M5 has al ways strived for excellence and quality work in all its
activities. Even before going for the first round of NAAC
accreditation, the institute had obtained | SO 9000 for its entire
wor ki ng and adm ni strati on.

| M5 had established the I QAC on 24th August 2011 with a viewto
inproving the quality of various academ c and non acadenic
activities carried out. The | QAC consists of both teaching and non-
teaching staff nenbers and is chaired by the Director.

It is only through the efficient and effective conduct of the | QAC
that institute was able to get Gade ‘A accreditation in the first
round and Grade ‘A+’ in the second reaccreditation round.

I MS carried out various academ c, co-curricular and extracurricul ar
activities through various commttees and coordi nators. The
institute ensures that at |east one | QAC nenber is there in each of
the commttees. The role of the | QAC nenber is both to function as a
comrittee nenber and at the sane tinme as | QAC nmenber suggest gui di ng
neasures to inprove the working and results for which the particul ar
committee is set up. The | QAC nenber al so ensures that the activity
is standardi zed and institutionalized so that it does not nmatter who
t he menber of the conmttee are. The commttee for each activity has
to follow the | aid down procedures, processes and policies to

achi eve the desired objectives and results.

For exanple, the | QAC nenber in the library commttee nade a
suggestion for digitalization of Ph. D. thesis kept in the library
of the institute. This was accepted by the Library Commttee and now
all the Ph. D. thesis of I M5 Research Centre have been digitalized.

Thus |1 QAC has contributed significantly for institutionalizing the
gqual ity assurance strategi es and processes.

File Description Documents

Paste link for additional

information https://ww. inmscdr.ac.in/
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
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incremental improvement in various activities

The teaching | earning process, structures and net hodol ogi es of
operations and | earning outconmes are reviewed through periodic
intervals and the increnmental inprovenents in various activities are
recorded and taken note of.

For exanpl e teaching | earning process has a direct inpact on the
Grades and passpercentage of the students. The increnental
differences in pass percentage and grades which could be both
positive and negative are recorded and necessary action is taken if
requi red, especially if negative differences are found. Reasons for
such negative diversions are found out and corrective action is

t aken.

Simlarly in case of placenents how many conpani es were approached
for the placenent, how nany conpani es conducted canpus interviews
and percentage of students placed is recorded and thereby

i ncrenmental inprovenents nade note of. The | QAC deputes its

comm ttee nenber to take note of such increnental inprovenents.

These increnental inprovenents and differences are al so discussed in
the statutory bodies of the institute which includes the College
Devel opnment Comm ttee and the Board of Control. The suggestions
given by the conmttee and board nenbers are considered for further
| nprovenent in the various activities.

File Description Documents

Paste link for additional

information https://ww.inmscdr.ac.in/
Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other ingtitution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)
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File Description Documents

Paste web link of Annual reports
of Institution https://ww. inscdr.ac.in/

Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File
assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Pl anni ng to conduct a online session on Gender Awareness in 2021.
Pl anning to cel ebrate Wonen' s Day .
Vidyarthini nmunch program, Wonens Day, Pad Distribution

| M5 has various conmttees . One of it is Vidyarthini Mnch
conmittee . Sone staff and students are the nenbers of this
commttee . Every year Vidyarthini Muinch commttee cel ebrate

cel ebrates Wnen's day . They conduct various conpetitions, ganes
informative lectures etc. Also provide refreshnents to all the
students and Staff. But this year due to pandem c Vidyarthini Minc

h

coul d not conduct ganes and conpetition but cel ebrated wonens day on

16t hMarch 2021 by felicitating all the Ladies staff and Arranged
Guest lecture . The topic of the | ecture organized was “Corporate
?2?27?27?7?? . The guest speaker was Adv. Neelima Bandel | u. Adv. Bandel |l u
in detail discussed the corporate |aws and by-laws, work culture.
The in-depth analysis, analogy with current situation referring to
corporate sector’s working environnent and rel ated i ssues gave

gui dance and encouragenent to the attendees. The COvVI D-19 Standard
Operating Protocol were strictly followed , social distancing was
mai nt ai ned. The prem er broadcasting was done on You Tube and
offline on the white screen

| MS provides Hostel facility for girls Students in the Canpus
itself. Rector stays in the sane buil ding .

Hostel has 2 buildings new and old. The hostel fee is very |less
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which is affordable to all the students.

Grls are also provided sports material , study room tv room and
medical facility with nmedical roomin the same canpus. The host el
capacity is 50. Grls students take the benefit of this facility

provi ded.

Ims also has Grls common room. This roomis for taking rest and it
Is place for having their tiffins.

File Description Documents

Annua gender sensitization
action plan Ni |

Specific facilities provided for
women in terms of :a. Safety and Ni |
security b. Counseling c.
Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingtothe Grid Sensor-
based ener gy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Foll owi ng are the strategi es devel oped by the institute for waste
managenent -

For proper segregation of waste into solid waste and |iquid waste,
I nstitute has procured and pl aced col our coded dustbins at various
pl aces in the canpus.
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Solid Waste Managenent: The Institute has kept dustbins at different
pl aces in the canmpus and classroons to ensure that the solid waste
I's put in dust bin. It has provision separately for dry waste and
wet waste. These are then cleaned daily and put in the garbage
contai ner of the Municipal Corporation.

Li qui d wast e Managenent: The Institute has no chemcal / liquid
waste. Only the liquid waste generated in the toilets is there,
whi ch goes through the drai nage systemdirectly.

E- wast e Managenent: E-waste generated by Institute |ike used CPU,
Printers, Monitors; Keyboards are resold as scrap periodically. The
Institute has purchased LED Monitors in place of CRT nonitors in
nost cases. However, have been inforned that due to budget
constraints, 100% repl acenent by LED nonitors has not been there.

File Description Documents

Relevant documents like View File
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable | B. Any 3 of the above
in the Institution: Rain water harvesting Bore
well /Open well rechar ge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for B. Any 3 of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways
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5.Landscaping
File Description Documents
Geo tagged photos/ videos of the View File
facilities
Various policy documents/ View File

decisions circulated for
implementation

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

B. Any 3 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

No Fil e Upl oaded

Any other relevant information

View File

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

D. Any 1 of the above
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File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured View File
for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

1. Webinar on National Education Policy 13th Aug 2020

| M5 | earni ng resource center organi zed a webinar on ‘ Nati onal
Education Policy 2020: Hi gher Education’ for students and faculty
menbers on 13th Aug 2020. The resource person was Dr.Roshan Lal

Rai na, Vice Chanceller, JK Laxni pat University.

1. Teacher’s Day Cel ebration- 5th Sep 2020

The libray cel ebrated Teacher’s Day on 5th Sep 2020 to mark the
birth anniversary of Dr.S. Radhakrishnan. Dr. M B. Mehta garl anded t he
photo in presence of IM5 Staff.

1. Vachan Prerna Din 15th Oct 2020

Institute’s library celebrated Vachan Prerna Din on 15th GCct 2020 at
Nati onal Level. Photo of Dr.A P.J. Abdul Kalam was garl anded by
Dr. M B. Meht a.

1. Vigilance Wek- 27th Cct to 2nd Nov 2020

IMS library registered its participation in *Vigilant India
Prosperous India programme thus pronoting integrity and eradicating
corruption initiative. The week was observed from27th Cct to 2nd
Nov 2020.
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1. Marathi Bhasha Gaurav Din 27th Feb 2021

Mar at hi Bhasha Gaurav Din was cel ebrated on 27th Feb 2021 to
cel ebrate birth anniversary of Kusumagraj. The chief guest of the
progranme were Dr.Lata Dagwal e and Dr. Priyadarshan Bandel | u.

1. Wnen’'s Day Cel ebration 8th March 2021
I nternational Wnen' s day was cel ebrated on 8th March 2021 by

felicitating the wonen staff of IMS library by faculty of Dept. of
Political Science , Prof. Vineet Gaikwad.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Li brarian’s Day (Bilingual Elocution Conpetition) : 8th -19th Aug
2020

| MS' s Learning Resource Centre (Library) celebrated Librarian's Day
on 12th August 2020 (Monday) to mark the 128th Birth Anniversary of
Padmashri Dr. S R Ranganathan, Father of Library Science in India.

To mark the occasion a bilingual Elocution Conpetition was organi zed
t hrough online platform keeping in mnd the COvVID 19 pandem c. The
topic of the conpetition was “Library of ny dreans... 7. The details
about prizes, eligibility, |language, rules and regul ati ons were
shared through social nedia platforns. Prof. Ashita Bandelu from
Dept. of English of BPHES Ahnednagar Col | ege Ahnednagar eval uat ed
Engl i sh | anguage entries and Prof. Vandana Khandel wal , Librarian,
M T Acadeny of Engi neering Al andi Dist. Pune eval uated Hi ndi

| anguage entries . Three winner participants were given a cash Prize
(in the menory of Dr. K P. Ghatol). E-certificate of participation
was sent to all registered participants . The results was announced
and decl ared by releasing a video on different social nedia

pl at f or is.
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2) certificate of Commtnent (Vigilence)

| MS Library registered its participation in the theme “Vigil ant

I ndia Prosperous India” programthus pronoting integrity and

eradi cating corruption initiative. The week was observed to pronote
integrity, transparency and accountability in public life by

di spl aying posters related to ‘Citizen Integrity Pledge’;‘Integrity
Pl edge for Organization’. In lieu of this the organization took the
online “Integrity Pledge” which was avail able on the Central

Vi gil ance Comm ssion (CVC s) website . The institute generously

di ssem nated and publicized the “Integrity Pledge” anongst all

enpl oyees, students, their famlies' /stakehol ders/citizens etc. so
as to elicit wider participation on the initiative of Integrity

Pl edge of the Conm ssion through dedi cated Tel egram Channel .

3) International Day of Yoga 2021

On the auspices of International Day of Yoga | M5 Vidyarthini Mnch
arranged the Interactive and denonstrati ve Yoga session for all
Students and I M5 Staff nenbers on Sunday, 20th April 2021 at 7.00am
to 8.30 am. The program was organi zed on a Virtual platform Google
Meet. The thenme of the Interactive and denonstrative Yoga session
organi zed was —“Remai n bal anced and Joyful doing Yoga with Bhakti”-
by Ms.Bhakti Santosh- Certified Yoga Teacher from Si ngapore.

| MS SEEDC has organi zed “Yoga Day Chal |l enge” contest on account of

I nternational day of Yoga. 5 days challenge was given to nenbers of
| M5 WE group. Every day one new chal |l enge was given to these | adies
and they have upl oaded their performance videos on the sane day.
Prize distribution cerenony was organized to felicitate these
partici pants.

4) Covid 19 Awareness

Nati onal Webinar: The Institute conducted |ive webinars due to the
Pandem c. TheDept. of Managenent and Learni ng Resource Centre

organi zed National Wbinar on the topic“Living Successfully amd
Covid Pandem c¢” on 31stMay 2021. The guest speaker wasDr. Zaheer

Muj awar , an effective communicator & team|eader with skills in
troubl eshooting, teambuilding capability & abilities in planning &
managi ng resources in nedical and pharnaceutical field. The

di scussi on hi ghlighted COVID appropriate behavi or, diagnosis- tests
i nportance, re-infection, vaccination, positive mndset & nutritious
di et, exercise, enbrace change etc.

(Yoga Day, covid 19 awarness library day certificate of comm tnent
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book qui z)

File Description Documents

Details of activities that inculcate
values; necessary to render Ni |
studentsin to responsible citizens

Any other relevant information

Ni |

7.1.10 - TheIngtitution hasaprescribed code | B. Any 3 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct I nstitution or ganizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

1. International Day for Yoga

Due to the unprecedented pandem c, the International Day of Yoga

(1 DY) was observed with the focus on social distancing. |IM
notivated everyone to pursue Yoga fromthe safety of their honmes and
al so encouraged all to enroll for the online participation of the

| ive sessions and tal ks by experts that were avail abl e on soci al
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nedia platformli ke YouTube, Face book, Twitter, Instagram etc.

1. Teacher’s Day Cel ebration- 5th Sep 2020

The libray cel ebrated Teacher’s Day on 5th Sep 2020 to mark the
birth anniversary of Dr.S. Radhakrishnan. Dr. M B. Mehta garl anded t he
photo in presence of IMS Staff.

1. Vachan Prerna Din 15th Oct 2020

Institute’s |library cel ebrated Vachan Prerna Din on 15th Oct 2020 at
Nati onal Level. Photo of Dr.A P.J.Abdul Kalam was garl anded by
Dr. M B. Meht a.

1. Vigilance Wek- 27th Cct to 2nd Nov 2020

IMS library registered its participation in *Vigilant India
Prosperous India programme thus pronoting integrity and eradicating
corruption initiative. The week was observed from27th Cct to 2nd
Nov 2020.

1. Christmas Cel ebration

The students, faculty nmenbers and staff cel ebrated Christms on 21st
Dec 2020 virtually on YouTube. Principal Dr. Rajneesh

Bar nabas, Menber, BPHE Society was invited as a “QGuest of Honour'.
Director Dr. M B. Mehta wel coned the guests and attendees. Prof.

Ut karsha Det he was naster of the cerenony. Dr. Barnabas in the
Christnas nmessage said that we should celebrate the joy of the
festival in unison by including the poor, orphans and hel pl ess
people in the cel ebration.

1. Marathi Bhasha Gaurav Din 27th Feb 2021
Mar at hi Bhasha Gaurav Din was cel ebrated on 27th Feb 2021 to

celebrate birth anniversary of Kusumagraj. The chief guest of the
progranme were Dr.Lata Dagwal e and Dr. Priyadarshan Bandel | u.

1. Wnen’'s Day Cel ebration 8th March 2021
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| nternational Wnen's day was cel ebrated on 8th March 2021 by
felicitating the wonen staff of IMS library by faculty of Dept. of
Political Science , Prof. Vineet Gaikwad.

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Best Practice |I: Online support for MCA/ MBA Aspirants
1) Title of the Practice: Online support for MCA/ MBA Aspirants
2) Qbj ectives of the Practice: The objectives are as foll ows:

e To rai se awareness about Various Managenent courses anobng
St udent s.

e To provide platform For guiding themto fill CET form.

e To Cuide and support to solve problens related to CET
exam nati on.

e To provide guidance to be prepared with the docunents required
for Adm ssion Process.

e To provide conplete guidance to aspirants from CET form
filling to final Adm ssion

3) The Context: W faculty nenbers O |IM are involved in the process
of Adm ssion to MBA and MCA course. After working in this process it
was seen that students are not aware about different courses which
they can opt after graduation. They are not aware about when to fill
CET form for managenent courses and docunents related for taking
adm ssion to MBA or MCA course..It was al so observed that students
cone after starting the verification process that whether they can
take adm ssion wi thout giving CET Students al so face the probl em of
i nconpl ete docunents to upload so they cannot take the benefit of
schol arshi ps given by the governnent and hence fail to conpl ete post
graduation .
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4) The Practice: The process of online support starts for about 8 to
9 nonths. Staff visits various coll ege and make them aware about the
process to be followed for adm ssion to vari ous Managenent courses.
They are also infornmed that to take adm ssion to any nanagenent
course CET exam nation is conpul sory. . Quidance is provide related
to last date of CET formfilling, syllabus and docunents required
for Adm ssion . Then staff creates the group to help students in
Adm ssion process. Students are asked to join the group. Students

al so add the friends who are interested to conplete the managenent
courses.. Messages are send on the group to nake students aware

related to last date of fillingCET exam nation form After this we
al so send sone study material and conduct practice test beforeCET
Exam nation which hel ps students .. After CET exam nation nessages

are send related to docunents required to take adm ssion for
Managenent courses. Quidance is provided to students for docunent
Verification, also online help and guidance is given to all students
at any tine they call. Students are al so supported and gui ded to
fill option formin all rounds. After allotnent Students cone for
final adm ssion. The group is working for 8 nonthsupto Last round of
Adm ssion. Guidance and help is provided for each and every
student s.

5) Evidence of Success:It is observed that due to gui dance given by
our institute students are now aware that they can opt for post
graduation.. They are nade aware about different schol arshi ps given
by the governnment. Students are al so made aware about i nportance of
post graduation their benefits in job. In guidance girls students
are infornmed about inportance of education to make them and their
famly lead a better life. As a result nunber of students appearing
for CET Exam nation is increasing.

6) Probl ens Encountered and Resources Required: Though the gui dance
is given well in advance related to CET formfilling Date students
don’t take it seriously .they conme to us when docunent verification
process is going on, and ask whether they can go for any nanagenent
course w thout giving CET, hence they | ose one year or do not

conti nue education further. Students are inforned that each step in
adm ssion process is to be conpleted , but sone students m ss one of
the step and hence they are not able to take final adm ssion.

Soneti mes conpl ete docunents are not prepared by the students so

t hey cannot take caste benefitor different schol arships as, a result
they do not prefer to go for post graduati on degree

7) Notes (Optional)

Any other information: It is very difficult to create and naintain
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the students in the group for 8 to 9 nonths and t hen gui de them at
every stage. It is also needed to call and maintain connection with
t hem

Best Practice Il: Distribution of learning material by Library

1) Title of the Practice: Distribution of learning material i.e.
Study Material & Book Bank

2) bjectives of the PracticeThe ains and objective of the
distribution od study material and book bank is:

e To Increase understanding of subject in detail.

e Every student should get a personal set of study material and
book bank.

e Students in renote area where connectivity is an issue shoul d
not be deprived of Managenent Educati on.

e Books are lifeline and help to increase know edge and aid
students to prepare notes.

e To maintain the COVID 19 norns of social distancing and avoid
cromding in library.

e To do all other activities which are necessary and inci dental
to the attai nnent of the above nentioned objectives.

3) Context:In reality Know edge hones the nmanagerial skills of the
students and hel p to understand the concepts. Students cone to the
Institute fromdi verse background. Last year due to COVID 19
Pandem c, all lectures were perfornmed online. Students were totally
dependent on online classes and online information. But everyone had
sonetines faced the problem of connectivity and speed of internet,
as no one was ready for online education. Apart from customary
facilities, the library extends a conprehensive support service to
students. Hence to provide know edge and gui dance to students for
their betternment, Institute wwth the help of Learning Resource
Center (Library) took the initiative to provide Study Material and
Book Bank to students of | M.

4) The Practice:Institute with the help and initiation of Learning
Resource Centre (Library) decided to provide Study Material and Book
Bank to students of IMS. The Library staff collected information
regardi ng revised syllabus, consulted the HODs for subjects
assurance and after initial office transaction of approval,

guot ations and getting requisition fornms sanctioned the books were
ordered on priority basis. The lists of students were procured from
Institutional Adm nistrative Section and the Excel sheets were
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created and printed. Students were inforned to collect the

i ndi vi dual sets through the Tel egram G oup, Wat’'s App G oups and
other social nedia platform The said facility was provided with
free of charges. The Study Material was given away to the MBA & MCA
Students whil e the Book Bank books were recalled for collection of
new set for subsequent senester. The facility of Study Material Set
For MBA & MCA | year (Sem —I) were nade avail able fromin nonth of
March 2021 and Septenber 2021 during working hours fromlLibrary
Crcul ation counter and Journal section. The notice was send to each
student regarding the timngs day and date to avoid gathering in the
institute. The set were given away to reach out the students for
conti nued teaching and | earning process. The material was used only
for academ c purpose. The COVID- 19 Standard Operating Protocol was
strictly foll owed, distance was nai ntai ned and gat heri ng avoi ded.
The book bank was provided to students of all courses |ike NMBA, MCA,
and B. Voc at | M.

5) Evidence of Success: Study material generallyassists the students
to enhance their | earning process. This encourages students to learn
new concepts that significantly enhance their know edge. As the
books and study material were provided to students, they were able
to use it anytinme they require, they was no problem of connectivity
and internet speed. Students were able to clear the doubts and
enhance their know edge. The distribution of |earning

mat eri al i ncreased under st andi ng of subject and advance educati on by
supporting the devel opnment and distribution of books and educati onal
materials to | M5 students of MBA, MCA & B. Voc courses. The students
organi zed their notes, practiced question and answers, updated their
subj ect vocabul ary, hand wite the notes and made it personal as per
their understandi ng of respective subjects. The nenbers of “Student
Li brary Conmittee” were instrunmental in dissem nation of the

| earning material information

6) Probl ens Encountered and resources required: Students were
informed to collect the individual sets through the Tel egram G oup,
What’'s App G oups and social nedia platform After the deadline of
coll ection of set was achieved rem nders were circul ated on

i ndividual email ids to selective students. At tinmes due residence
in the renote area it was not possible for students to reach the I M5
Library in stipulated tinme. Therefore students were encouraged to
send their acquaintance / friend/ relative with an authority letter
as one needed to sign against the collection of set. They were
encouraged to nmake use of the opportunity and special facility
rendered to themduring the COVID- 19 Pandem c. The library’s
circul ati on was kept functional (open) for |onger hours as the
students could collect the set after online classes. |f any probl ens
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arise, they were instructed to wite to the Librarian as early as
possi bl e.

7) Any other information: The practice of Distribution of Study
Material & Book Bank’ has definitely been very useful to the
students and saved their tine in searching proper information and
overcane connectivity problem This tinme they could utilize it to
i nprove their knowl edge and devel op thensel ves subject w se
technically. Students could organize and integrate study materials
and book bank books and spend nore anount of tinme studying. Breaking
i nformati on down into organi zed and manageabl e chunks for their
study gui de al so hel ped to reduce test anxiety. They had tips and
rel evant material handy by renowned authors and experts in printed
format that assisted in getting deeper, nore neani ngful
under st andi ng of the material from exam nation point of view

File Description Documents

Best practices in the Institutional
website Ni |

Any other relevant information

Ni |

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

| MSCD&R has a m ssion, vision and objective of providing quality
education to all irrespective of caste & religion and nmake students
good citizens of India. Distinctive institutional performance of

| MSCD&R is noticed fromlist of Best Practices which have been
institutionalized. Priority and thrust is on different activities
whi ch hel p to achi eve objectives and vision of institute. Wthin
this, priority and thrust is on all activities which help

devel opnent of students in all respects.

Di stinctiveness of I MSCD&R i s visible through vari ous Managenent
Activities |ike Fest-Der- Tech Conpetition, Aagneyum Conpetiti on,
Research Publications for staff and students al ong- wth best
practices by Library, Vidyarthini Manch and Student Council. All
these activities pronote all round devel opnent of students, national
integrity, ignite conpetitiveness and sportsman spirit, initiate use
of technol ogy, freedom of expression and information literacy,
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bri dge gap between different strata of society and cel ebrate
artistic spirit. Activities inplenmented accelerate and stimnul ate
| ear ni ng-teachi ng and research. They al so focus and put extra
efforts on continuous inprovenents.

| MSCD&R in the challenging tinmes of Covidl9, adapted to new online
t eachi ng system and continued to deliver know edge anong its
students through digital platforns |ike Zoom and Google Meet. Al ong
with online | ectures, YouTube channel was also created to deliver
content to the students. Faculties were provided with m ke and
webcam t o nake delivery of sessions hassle free.

| MSCD&R reaches out to | ocal population by non-conventional neans
and accommodates citizen fromall walks of life irrespective of
gender, age, educational background etc and focuses on conti nuous
i nprovenent process. IMSCD&R is true to its m ssion statenent of
equal opportunity for quality education for students of diverse
background, enrich them and nmake them better and responsible
citizens of India and Wrld.

Institutional distinctiveness is elaborated by its vision to create
Worl d C ass Managenent Institute. Accordingly students need to get
exposed to local as well as gl obal concerns. Being |located at prine
| ocation, | MSCD&R offers infrastructural facilities and conpetent
staff. Institute adheres to its quality policy of providing |eading
know edge and experience for devel opi ng appropriate attitude, skills
and conpetency anongst students to neet corporate and organi zati onal
requirements.

Throughout the year, activities of different nature are conducted
and thrust of this to boost personality and noral e of students.
These include student centric activities |like personality

devel opnent prograns, value addition, social and cultura

activities, sports activities, notivational speeches, lecture series
and book tal ks which pronote managerial and organi zational skills
and inculcate qualities of good citizenship and integrity anongst
students. This in turn will nake them excel |l ent managers and asset
to organi zati ons where they are enpl oyed.

Activities are dynam c and conducted periodically to recognize
diversity and pronote quality perfornance. Participation of students
in different commttees |ike placenent, library, sports, etc help to
create Institution centric LEADERS of tonorrow. | MSCD&R carries out
its social responsibilities through its practices and by all round
devel opnent of students’ personality. Inplenentation of various
practices has hel ped | MSCD&R to create a strong brand and goodw | |
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for itself anpbngst the society. Managenent ensures availability of
proper infrastructure and effective governance system Teachers play
critical role in building conpetencies of students through best
practices. Students quench for the “best” is satisfied. Stakehol ders
of institute include students, staff nenbers, alumi, parents,

enpl oyers, managenent, regulators (including University, AICTE) and
society at |arge. However, at | MSCD&R, it is always students’ first

in priority. As our notto says “NOI THI NGS BUT MEN', “I DARE YOU'.
File Description Documents
Appropriate web in the No File Upl oaded

Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

Future plan of action for next Academ c Year i ncl ude:

1. Unnat Bharat Abhiyan- Institute plans to apply as a
participating institute in Unnat Bharat Abhiyan an Gover nnent
initiative for rural transformation in the society. 5 villages
are to be adopted under this programe. The M ssion of Unnat
Bharat Abhiyan is to enabl e higher educational institutions to
work with the people of rural India in identifying devel opnment
chal | enges and evol vi ng appropriate solutions for accel erating
sustainable growth. It also ains to create a virtuous cycle
bet ween soci ety and an inclusive academ ¢ system by providing
know edge and practices for energing professions and to
upgrade the capabilities of both the public and the private
sectors in responding to the devel opnent needs of rural |ndia.

2. National Digital Library of India (NDLI)-Institute plans to
apply as a nenber in National Digital Library of India
(NDLI'). TheNational Digital library of Indiais a project
under M ni stry of Education, Governnent of India. The objective
is to collect and col | at enet adat aand provi deful | text
i ndexfrom several national and international digital
libraries, as well as other relevant sources. It is a digita
repository containing textbooks, articles, videos, audio
books, lectures, sinmulations, fiction and all other kinds of
| earni ng nedia. The NDLI provides free of cost access to nany
books in thel ndi an | anguagesandEngli sh

3. Increase in MCA intake-Institute has applied for increase in
intake for its Master of Conputer Application (MCA) course to
AICTE. Currently for the academ c year 2019-20, the intake is
for 60 students. Institute has applied for additional intake
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of 30 students for academ c year 2020-21

B. Voc Pronotion- Institute has started B. Voc course from
academ c year 2020-21 after receiving approval from Al CTE and
S. P. Pune University. Under B.Voc, two courses have been
started viz. B.Voc in Travel & Tourism and B.Voc in Banking,
Fi nanci al Services and |Insurance. Institute intends to pronote
t hese courses nore, as students are still unaware about
vocational degree and its inportance. Institute plans to
pronote B.Voc course by using different nedia s |ike news
paper, social nedia, radio and hoardi ngs.

Updating Col |l ege Website-Institute is in process of updating
its current website. Institute intends to |launch a better and
| atest version of its website. Considering the prevailing
situation of Covid-19, Institute has plans to take the entire
adm ssi on process online. Adm ssion process that consists of
adm ssion formfilling, docunents uploading and paynent of
fees will be done through this website. For this updation
institute is | ooking out for website service providers.

ERP i npl enentation-Institute is planning to have Enterprise
Resource Planning (ERP) software from next academ c year. Wth
ERP, day-t o-day academ c activities |ike accounting, student
attendance, faculty attendance, etc will be nonitored. This
ERP that institute plans to have will be nmanaged at the
society |evel.
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